
 
 

 

The Lee Technical Colleges are required to 

seek feedback from our community and 

business associates, instructors, and students 

to continue receiving Perkins V Grant funds 

from the State of Florida.  Please review the 

following information about Southwest 

Florida’s Workforce and Technical College 

Enrollment Statistics over the last several 

years. There is a link to a short survey at the 

end of the document that will greatly help us 

in future planning. 
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About the Authors 

FutureMakers Coalition 

FutureMakers is a collective impact initiative working along the cradle-to-career pathway to create a skilled and sustainable workforce 

pipeline. The pathway begins with early childhood learning and ends with post-high school credential attainment and career connections. 

The coalition focuses on systems change to connect untapped workforce with the education and training to fill in-demand jobs by removing 

attainment barriers and creating a culture of career exploration and aspiration from an early age. 

FutureMakers Coalition aims to transform Southwest Florida’s workforce by increasing the proportion of working-age adults with college 

degrees, workforce certificates, industry certifications and other high-quality credentials to 55 percent by 2025. 

 

 

 

 

 

Workforce Now 

Workforce Now was an original regional research initiative resulting from a collaboration between the three regional universities (Florida 

SouthWestern State College, Florida Gulf Coast University, and Hodges University) to identify current and future talent requirements for 

the five counties of Southwest Florida. Founded in October 2012, the initiative was created as an outcome of discussions following the 

Education Summits produced by The News-Press Group. It was envisioned as a systematic, strategic multi-year focus on understanding 

and meeting critical workforce needs.  

The initiative involved discussions with major employers and industries within the region to better understand their critical employment 

gaps and help identify skill sets needed for those positions. The plan was to provide a continuous stream of labor force information to 

employers and educational institutions and to look for ways to create dialogue and new partnerships between businesses and educational 

institutions. The quality of the regional workforce is a primary competitive factor in the region’s ability to grow and prosper in a global 

marketplace. Workforce Now was discontinued after the 2023 report. 
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Demographics 

Population 
Table 1-1 shows the population of each county in the Southwest Florida region, as well as the state of Florida. Southwest Florida’s 

population increased to 1,458,081 in 2023, up 1.1 percent from the previous year, and up 22.1 percent from 2013. The region’s population 

growth has exceeded the state growth since 2010. Ninety-six percent of the region’s population lives in coastal Lee, Collier, and Charlotte 

Counties. Additional population data are included in Appendix B. 

Table 1-1:  Area Population 

Area 2013 2023 Percent Change 
Share of Region 

Population 

Charlotte 164,112 204,126 24.4% 14.0% 

Collier 331,380 399,480 20.6% 27.4% 

Glades 12,336 12,591 2.1% 0.9% 

Hendry 37,681 40,895 8.5% 2.8% 

Lee 648,719 800,989 23.5% 54.9% 

Southwest Florida 1,194,228 1,458,081 22.1% -- 

Florida 19,259,543 22,634,867 17.5% -- 

Source: Florida Office of Economic and Demographic Research 
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Skilled Workforce 
Chart 1-2 and Table 1-3 depict the skilled workforce for Southwest Florida.1 Approximately 44.3 percent of the total working age population 

in Southwest Florida was considered skilled labor in 2022.2 The skilled workforce in Southwest Florida has grown since 2013, when only 

39.0 percent of the total working age population was skilled. Collier County had the largest skilled workforce rate in the region, measured 

at 49.0 percent of total working age population.  Lee County had the next highest rate (44.4 percent), followed by Charlotte County (41.2 

percent). Hendry County and Glades County had rates of 24.1 and 22.6 percent, respectively.  

All five Southwest Florida counties had a lower percentage of skilled workforce than the state of Florida (50.4 percent). The region and 

each individual county, as well as the state of Florida, also remain below the 55 percent goal set (see Chart 1-3). 

Table 1-3:  Skilled Workforce 

Area 2013 2019 2020 2021 2022 

Charlotte County 38.0% 37.1% 38.4% 40.9% 41.2% 

Collier County 41.7% 45.6% 46.9% 48.8% 49.0% 

Glades County 24.7% 20.0% 19.4% 20.5% 22.6% 

Hendry County 21.2% 21.6% 25.2% 24.0% 24.1% 

Lee County 39.3% 42.2% 42.3% 43.5% 44.4% 

Southwest Florida 39.0% 41.5% 42.2% 43.7% 44.3% 

Florida 44.4% 48.0% 48.7% 49.7% 50.4% 

Source: U.S. Census Bureau, American Community Survey 5-year estimates, IPUMS 

 
1 See the Methodology for more information on how skilled workforce is calculated. 
2 Delays in census processing due to Covid-19 may have impacted estimates produced in the 2020 and 2021 ACS. The reader should 
exercise caution when comparing results to past years. See Population Controls for the 2021 ACS for more information. 
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Chart 1-2:  Skilled Workforce
Southwest Florida

Source: U.S. Census Bureau, American Community Survey 5-year estimates, IPUMS
Prepared by the Regional Economic Research Institute

https://www.census.gov/programs-surveys/acs/technical-documentation/user-notes/2022-10.html


 

 
 

 

Technical College Fall Enrollment 
Chart 2-10 and Table 2-10 show fall enrollment data from technical colleges in Southwest Florida.7 Technical colleges identified in the 

region had 3,956 students enrolled in Fall 2022. Enrollment fell compared to Fall 2021, down 21.2 percent. 

Table 2-10:  Technical College Fall Enrollment 

Area Fall 2017 Fall 2018 Fall 2019 Fall 2020 Fall 2021 Fall 2022 

Southwest Florida       
Fall enrollment 4,436 4,516 4,651 4,300 5,023 3,956 

Percent change -- 1.8% 3.0% -7.5% 16.8% -21.2% 

Florida       
Fall enrollment 120,153 110,482 100,954 96,915 93,887 75,164 

Percent change -- -8.0% -8.6% -4.0% -3.1% -19.9% 

United States       
Fall enrollment 6,325,726 6,117,400 5,961,378 5,297,091 5,060,918 5,029,262 

Percent change -- -3.3% -2.6% -11.1% -4.5% -0.6% 

Source:  National Center for Education Statistics 

 

 

  

 
7 See the Methodology for more information on how technical colleges in Southwest Florida were identified. 
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Chart 2-10:  Technical College Fall Enrollment
Southwest Florida

Source:  National Center for Education Statistics
Prepared by the Regional Economic Research Institute

A significant portion of this decline can be attributed to a fall in enrollment from Southern Technical College, which 

slipped from 1,294 in 2021 to 578 in 2022 (a 55.3 percent decline).  Several other institutions also saw noteworthy 

declines, including Fort Myers Technical College (-20.2 percent), Florida Academy (-16.6 percent), The Salon 

Professional Academy (-18.2 percent), and Lorenzo Walker Technical College (-8.8 percent). 



 

  

 

Technical College Fall Enrollment by Race/Ethnicity 
Chart 2-11 and Table 2-11 display technical college fall enrollment by race and ethnicity for Southwest Florida. Like the trends seen in 

the total postsecondary fall enrollment statistics, the proportion of students making up fall technical college enrollment who identify as 

White has steadily declined from 44.1 percent in Fall 2017 to 39.7 percent in Fall 2022. Moreover, technical college fall enrollment among 

Hispanic and Latino students was largely unchanged from Fall 2017 to Fall 2022 but increased 3.1 percentage points from Fall 2021. For 

students identifying as Black, technical college fall enrollment increased from 16.8 percent in Fall 2017 to 17.6 percent in Fall 2022. 

Technical college fall enrollment has remained consistent for the region’s students among the other races/ethnicities tracked by the 

National Center for Education Statistics. 
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Chart 2-11:  Technical College Fall Enrollment by Race/Ethnicity
Southwest Florida

Source:  National Center for Education Statistics, Integrated Postsecondary Education Data System
Prepared by the Regional Economic Research Institute

As noted before, the region’s population growth will require technical colleges to adapt to accommodate the increased 

demand and rewrite policies and procedures that may be unintentionally creating barriers for some students in order 

to achieve the 55 percent goal of skilled working age adults with college degrees, workforce certificates, industry 

certifications, and other high-quality credentials. 

 



 

 
 

Table 2-11:  Technical College Fall Enrollment by Race/Ethnicity 
Southwest Florida 

Race/Ethnicity Fall 2017 Fall 2018 Fall 2019 Fall 2020 Fall 2021 Fall 2022 

White       

Number of students 1,957 1,926 1,860 1,768 2,125 1,572 

Percent of total 44.1% 42.6% 40.0% 41.1% 42.3% 39.7% 

Hispanic and Latino       

Number of students 1,575 1,633 1,704 1,456 1,639 1,412 

Percent of total 35.5% 36.2% 36.6% 33.9% 32.6% 35.7% 

Black or African American       

Number of students 745 726 798 747 949 695 

Percent of total 16.8% 16.1% 17.2% 17.4% 18.9% 17.6% 

Asian       

Number of students 39 47 36 59 60 35 

Percent of total 0.9% 1.0% 0.8% 1.4% 1.2% 0.9% 

American Indian or Alaska Native       

Number of students 13 14 15 11 18 9 

Percent of total 0.3% 0.3% 0.3% 0.3% 0.4% 0.2% 

Native Hawaiian or Other Pacific Islander       

Number of students 8 6 6 24 12 17 

Percent of total 0.2% 0.1% 0.1% 0.6% 0.2% 0.4% 

Two or more races       

Number of students 75 123 192 202 171 155 

Percent of total 1.7% 2.7% 4.1% 4.7% 3.4% 3.9% 

Race/ethnicity unknown       

Number of students 23 31 28 25 45 44 

Percent of total 0.5% 0.7% 0.6% 0.6% 0.9% 1.1% 

Nonresident alien       

Number of students 1 10 12 8 4 17 

Percent of total 0.0% 0.2% 0.3% 0.2% 0.1% 0.4% 

Total Fall Enrollment 4,436 4,516 4,651 4,300 5,023 3,956 

Source:  National Center for Education Statistics, Integrated Postsecondary Education Data System 

 

  



 

  

 

Technical College Fall Enrollment by Gender 
Chart 2-12 and Table 2-12 shows technical college fall enrollment by gender for Southwest Florida. The region had 2,290 female students 

enrolled into a technical college during Fall 2022, representing 57.9 percent of total fall enrollment. This share has fallen for two 

consecutive years. The region also had 1,666 male students enrolled in Fall 2022, accounting for 42.1 percent of total fall enrollment 

during that year. 

Table 2-12:  Technical College Fall Enrollment by Gender 
Southwest Florida 

Gender Fall 2017 Fall 2018 Fall 2019 Fall 2020 Fall 2021 Fall 2022 

Male       

Number of students 1,945 1,873 1,770 1,561 1,953 1,666 

Percent of total 43.8% 41.5% 38.1% 36.3% 38.9% 42.1% 

Female       

Number of students 2,491 2,643 2,881 2,739 3,070 2,290 

Percent of total 56.2% 58.5% 61.9% 63.7% 61.1% 57.9% 

Total Fall Enrollment 4,436 4,516 4,651 4,300 5,023 3,956 

Source:  National Center for Education Statistics, Integrated Postsecondary Education Data System 
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Technical college fall enrollment for male students reversed a downward trend in 2021, increasing to 38.2 percent from 

36.3 percent in 2020, but still lags behind enrollment for female students.  To reach our 55 percent goal, the reasons 

for this gender disparity should be explored further. 
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Technical College Completion Rates 
Chart 2-19 and Table 2-19 shows completion rates for students enrolled at technical colleges in Southwest Florida.13 The region had 

1,446 cohort completers in 2022, resulting in an 80.0 percent cohort completion rate. The completion rate improved from 2020 and was 

higher than both the state (60.3 percent) and the nation (40.3 percent). 

Table 2-19:  Technical College Completion Rates 

Area 2017 2018 2019 2020 2021 2022 

Southwest Florida       

Number of cohort completers 1,600 1,226 1,527 1,493 1,227 1,446 

Adjusted cohort size 2,039 1,825 2,259 1,865 1,826 1,807 

Cohort completion rate 78.5% 67.2% 67.6% 80.1% 67.2% 80.0% 

Florida       

Number of cohort completers 40,096 44,345 28,261 27,298 27,270 24,108 

Adjusted cohort size 63,615 70,044 45,923 44,568 45,163 39,993 

Cohort completion rate 63.0% 63.3% 61.5% 61.3% 60.4% 60.3% 

United States       

Number of cohort completers 370,689 360,071 346,417 343,912 343,343 327,744 

Adjusted cohort size 939,949 894,935 855,544 830,512 822,982 813,748 

Cohort completion rate 39.4% 40.2% 40.5% 41.4% 41.7% 40.3% 

Source:  National Center for Education Statistics, Integrated Postsecondary Education Data System 

 

  

 
13 See the Methodology for more information on how technical colleges in Southwest Florida were identified. 
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Fastest and Slowest Growth Industries 
Most industries in Southwest Florida grew between 2019 to 2023, as shown Chart 3-7. The industries with the most growth between 2019 

to 2023 included construction (12,976 employees, 23.9 percent increase), professional and technical services (6,115 employees, 27.0 

percent increase), administrative and waste services (5,195 employees, 17.3 percent increase), health care and social assistance (4,622 

employees, 7.8 percent increase), and retail trade (3,649 employees, 5.0 percent increase). Over the same period, the industries 

experiencing negative growth included accommodation and food services (2,904 employee decline, 4.5 percent decrease), and 

agriculture, forestry, fishing and hunting (1,807 employee decline, 21.4 percent decrease). Complete results can be found in Chart 3-7 

and table 3-6.  
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Prepared by the Regional Economic Research Institute
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Table 3-6: Industry Employment Growth 
Southwest Florida 

Industry 2019 2023 Growth Percent 

Construction 54,215 67,191 12,976 23.9% 

Professional and Technical Services 22,681 28,796 6,115 27.0% 

Administrative and Waste Services 30,110 35,305 5,195 17.3% 

Health Care and Social Assistance 58,967 63,589 4,622 7.8% 

Retail Trade 73,560 77,209 3,649 5.0% 

Manufacturing 12,309 15,021 2,712 22.0% 

Transportation and Warehousing 8,105 10,547 2,442 30.1% 

Wholesale Trade 12,129 14,081 1,952 16.1% 

Finance and Insurance 11,328 12,968 1,640 14.5% 

Other Services, Except Public Administration 17,530 18,778 1,248 7.1% 

Unclassified 362 1,454 1,092 301.7% 

Educational Services 5,025 5,881 856 17.0% 

Real Estate and Rental and Leasing 12,942 13,751 809 6.3% 

Arts, Entertainment and Recreation 16,693 17,425 732 4.4% 

Information 4,435 4,729 294 6.6% 

Mining, Quarrying, and Oil and Gas Extraction 344 542 198 57.5% 

Utilities 1,186 1,270 84 7.0% 

Management of Companies and Enterprises 3,126 3,159 33 1.1% 

Agriculture, Forestry, Fishing and Hunting 8,453 6,646 -1,807 -21.4% 

Accommodation and Food Services 65,027 62,123 -2,904 -4.5% 

Total, All Industries 418,526 460,465 41,939 10.0% 

Source: Quarterly Census of Employment and Wages, Bureau of Labor Statistics 
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Projected Industry Employment Growth 
Each year, FloridaCommerce provides an employment forecast by industry, which is shown in Chart 3-8 and Table 3-7.19 The 

accommodation and food services industry is projected to be the fastest-growing industry in Southwest Florida, adding an average of 

1,711 employees each year from 2023 to 2031. Health care and social assistance is projected to gain the second largest number of 

employees, adding 1,039 per year. This is followed by construction at 976 employees per year, retail trade at 814 employees per year, 

and professional and technical services at 656 employees per year.  

  

 
19 Unlike QCEW data, projections from FloridaCommerce include employment from both the private sector and public sector. 
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Table 3-7: Projected Industry Employment Growth 
Southwest Florida 

Industry 2023 2031 
Average 
Annual 
Growth 

Average Annual 
Percentage 

Growth 

Accommodation and Food Services 63,317 77,005 1,711 2.7% 

Health Care and Social Assistance 63,753 72,065 1,039 1.6% 

Construction 66,003 73,809 976 1.5% 

Retail Trade 78,287 84,800 814 1.0% 

Professional and Technical Services 32,711 37,957 656 2.0% 

Government 68,519 72,939 553 0.8% 

Administrative and Waste Services 39,252 43,228 497 1.3% 

Self Employed and Unpaid Family Workers, All Jobs 47,423 50,683 408 0.9% 

Arts, Entertainment, and Recreation 17,785 19,760 247 1.4% 

Other Services, Ex. Public Admin 21,653 23,603 244 1.1% 

Real Estate and Rental and Leasing 14,466 16,303 230 1.6% 

Finance and Insurance 14,474 15,952 185 1.3% 

Educational Services 6,162 7,424 158 2.6% 

Manufacturing 14,969 16,103 142 0.9% 

Wholesale Trade 15,851 16,912 133 0.8% 

Management of Companies and Enterprises 3,283 4,099 102 3.1% 

Information 5,278 5,626 44 0.8% 

Transportation and Warehousing 10,545 10,831 36 0.3% 

Mining 460 486 3 0.7% 

Utilities 1,211 1,131 -10 -0.8% 

Agriculture, Forestry, Fishing & Hunting 7,122 6,681 -55 -0.8% 

Total, All Industries 592,524 657,397 8,109 1.4% 

Source: FloridaCommerce, 2023 to 2031 Employment Projections 
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Unique Job Postings by Educational Attainment 
The study identified which occupations have the most job openings, broken down by the minimal educational requirement including: 

✓ Postsecondary adult vocational 

✓ Associate’s degree 

✓ Bachelor’s degree 

✓ Master’s degree or higher 

 

Postsecondary Adult Vocational Job Openings 

Chart 3-15 and Table 3-13 show the top 10 occupations with the most unique job postings in Southwest Florida from July 2023 to June 

2024 for occupations requiring at least postsecondary adult vocational training. Heavy and tractor-trailer truck drivers had the most unique 

job postings with an average of 208 postings per month, followed by medical assistants (153 openings), automotive service technicians 

and mechanics (133 postings), licensed practical and licensed vocational nurses (133 postings), and nursing assistants (77 postings). 
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Table 3-13: Adult Vocational Unique Job Postings 
Southwest Florida 

Occupation Average Unique Postings 

Heavy and Tractor-Trailer Truck Drivers 208 

Medical Assistants 153 

Automotive Service Technicians and Mechanics 133 

Licensed Practical and Licensed Vocational Nurses 133 

Nursing Assistants 77 

Dental Assistants 71 

Heating, Air Conditioning, and Refrigeration Mechanics and Installers 60 

Hairdressers, Hairstylists, and Cosmetologists 56 

Pharmacy Technicians 54 

Real Estate Sales Agents 52 

Source: RERI Analysis of data from Lightcast 
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Long-term Employment Growth by Occupation  
The forecast in Table 3-18 provides additional information about projected occupational demands for the Southwest Florida region.  

Information is presented for the top 10 growing occupations along with the 2023 median hourly wage and educational requirements. The 

top 10 employment growth occupations include stockers and order fillers (1,402 new positions by 2031), general and operations mangers 

(1,299 new positions), construction laborers (1,271 new positions), home health and personal care aides (1,054 new positions), roofers 

(955 new positions), hand laborers and freight, stock, and material movers (918 new positions), restaurant cooks (915 new positions), 

registered nurses (913 new positions), carpenters (912 new positions), and first-line supervisors of construction trades and extraction 

workers (893 new positions). 

The top 10 growth occupations primarily reflect expected increases in tourism, food preparation, construction, and health care.  Three of 

the top growth occupations require less than a high school degree, three require a high school degree or GED, one requires adult 

vocational training, one requires some college but no degree, and two require a bachelor’s degree. Median wages varied from $15.40 

per hour to $44.84 per hour and were highly correlated with the required minimum education. 

A complete list of the top 50 long-term annual employment growth occupations in Southwest Florida can be found in Appendix A. 

Table 3-18: Long-Term Employment Growth Occupations 
2023 to 2031 

Occupation 2023 2031 Growth 
Percent 
Growth 

2023 
Median 
Hourly 
Wage 

Minimum 
Education 

Stockers and Order Fillers 10,103 11,505 1,402 13.9% $17.20 HS/GED 

General and Operations Managers 11,210 12,509 1,299 11.6% $44.84 Bachelors 

Construction Laborers 6,754 8,025 1,271 18.8% $18.69 Less HS/GED 

Home Health and Personal Care Aides 6,239 7,292 1,054 16.9% $15.40 HS/GED 

Roofers 3,661 4,616 955 26.1% $22.54 Less HS/GED 

Laborers and Freight, Stock, and Material Movers, Hand 6,163 7,081 918 14.9% $17.39 Less HS/GED 

Cooks, Restaurant 8,463 9,378 915 10.8% $17.18 HS/GED 

Registered Nurses 10,722 11,635 913 8.5% $39.65 Bachelors 

Carpenters 5,992 6,904 912 15.2% $22.76 PSAV 

First-Line Supervisors of Construction Trades and 
Extraction Workers 

6,250 7,142 893 14.3% $31.99 
Some College, 

No Degree 

Source: RERI Analysis of data from Lightcast 
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Long-term Employment Growth by Educational Attainment  
The study looked at long-run occupational growth by identifying the fastest-growing occupations by the minimal educational requirement 

including: 

✓ Post-secondary adult vocational 

✓ Associate’s degree 

✓ Bachelor’s degree 

✓ Master’s degree or higher 

The tables in this section present information employment growth between 2023 and 2031, as well as the median hourly wage for 2023. 

Postsecondary Adult Vocational 

The top 10 projected long-run growth occupations requiring a minimum of postsecondary adult vocational training include: carpenters 

(912 new positions between 2023 and 2031), heavy and tractor-trailer drivers (801 new positions), medical assistants (519 new positions), 

heating, air conditioning, and refrigeration mechanics and installers (399 new positions), electricians (341 new positions), plumbers, 

pipefitters, and steamfitters (334 new positions), automotive service technicians and mechanics (288 new positions), insurance sales 

agents (249 new positions), hairdressers, hairstylists, and cosmetologists (230 new positions), and dental assistants (185 new positions). 

The top 20 growth occupations for adult vocational, along with the median wage can be found in Table 3-19. 

Table 3-19: Adult Vocational Long-term Growth Occupations 
2023 to 2031 

Ranking Occupation 2023 2031 Growth 
Percent 
Growth 

2023 
Median 
Hourly 
Wage 

1 Carpenters 5,992 6,904 912 15.2% $22.76 

2 Heavy and Tractor-Trailer Truck Drivers 4,643 5,444 801 17.3% $23.02 

3 Medical Assistants 3,805 4,324 519 13.6% $19.10 

4 
Heating, Air Conditioning, and Refrigeration Mechanics and 

Installers 
3,092 3,490 399 12.9% $24.23 

5 Electricians 2,938 3,279 341 11.6% $23.83 

6 Plumbers, Pipefitters, and Steamfitters 3,068 3,402 334 10.9% $23.83 

7 Automotive Service Technicians and Mechanics 3,140 3,428 288 9.2% $22.27 

8 Insurance Sales Agents 2,290 2,539 249 10.9% $26.84 

9 Hairdressers, Hairstylists, and Cosmetologists 2,020 2,250 230 11.4% $17.29 

10 Dental Assistants 1,331 1,516 185 13.9% $22.73 

11 Computer User Support Specialists 1,529 1,705 176 11.5% $25.98 

12 Nursing Assistants 4,996 5,159 163 3.3% $18.07 

13 Real Estate Sales Agents 2,770 2,932 162 5.8% $30.63 

14 Industrial Machinery Mechanics 597 745 148 24.7% $26.36 

15 Pharmacy Technicians 1,800 1,943 143 7.9% $18.71 

16 Welders, Cutters, Solderers, and Brazers 848 984 136 16.0% $23.69 

17 Licensed Practical and Licensed Vocational Nurses 2,246 2,377 131 5.8% $27.64 

18 Massage Therapists 603 707 104 17.2% $24.27 

19 Psychiatric Technicians 540 639 99 18.4% $20.08 

20 Bus and Truck Mechanics and Diesel Engine Specialists 592 687 95 16.0% $27.25 

Source: RERI Analysis of data from Lightcast 

 

 

  



 
 
 
 
 
 

2025-2026 Regional Demand Occupations List 
 

Workforce Development Area 24 
Charlotte, Collier, Glades, Hendry, and Lee Counties 

 
 

Selection Criteria: 
1. Labor Market Estimating Conference (LMEC) Educational Requirements:  

3: Some College, No Degree 
4: Postsecondary Non-Degree Award 
5: Associate’s Degree 
6: Bachelor's Degree 

Since the Lee Technical Colleges provide Postsecondary Career Certificates, all occupations listed 
are Educational Requirement 4. 

2. 80 annual openings and positive growth 
3. Mean Wage of $16.87/hour and Entry Wage of $13.71/hour 
4. High Skill/High Wage (HSHW) Occupations: Mean Wage of $26.41/hour and Entry Wage of 

$16.87/hour 
 



Occupations with 100+ Regional Annual Openings  
See the complete list here: FloridaJobs.org Regional Demand Occupations List 

 
 

HSHW Occupation Title 
Annual  

% 
Growth 

Annual 
Openings 

2024 Hourly  
Wage  

Mean   Entry 
  Carpenters 1.39 923 $23.96 $17.90 
  Heavy and Tractor-Trailer Truck Drivers 0.81 681 $24.57 $18.76 
  Real Estate Sales Agents 0.90 630 $42.94 $18.43 
  Medical Assistants 1.79 611 $21.48 $17.63 
  Automotive Service Technicians and Mechanics 0.98 426 $25.97 $16.61 
  Electricians 1.23 414 $26.40 $19.65 
  Plumbers, Pipefitters, and Steamfitters 1.34 329 $26.07 $19.24 
  Heating, Air Conditioning, and Refrigeration Mechanics and Installers 1.32 320 $27.01 $20.27 
  Psychiatric Technicians 0.13 273 $21.88 $17.03 
  Licensed Practical and Licensed Vocational Nurses 0.77 253 $29.38 $25.27 
  Dental Assistants 1.60 225 $24.18 $19.35 
  Pharmacy Technicians 0.77 208 $20.25 $17.10 
  Insurance Sales Agents 0.73 180 $57.39 $18.59 
  Computer User Support Specialists 1.30 177 $28.87 $19.97 
  Massage Therapists 1.32 164 $26.57 $16.40 

HSHW Firefighters 0.14 159 $31.24 $21.29 
HSHW Construction and Building Inspectors 0.95 148 $32.54 $23.32 

  Welders, Cutters, Solderers, and Brazers 0.90 117 $24.96 $19.37 
HSHW Telecommunications Equipment Installers and Repairers, Except Line Installers 1.27 106 $31.77 $23.20 

 
Highlighted occupation titles are currently represented at one or more of the Lee Technical Colleges. 

https://floridajobs.org/workforce-statistics/publications-and-reports/labor-market-information-reports/regional-demand-occupations-list


Thank you for your support with our Comprehensive Local Needs 
Assessment. Please take our short Google Survey at the following 

link: 

2025-2026 Comprehensive Local Needs Assessment Survey 

https://docs.google.com/forms/d/e/1FAIpQLSdMu0klVPJImFCS9GSYXNN9JVwCvh-MZ844kEe8sFNFDlD95w/viewform?usp=header
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